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Departments and Agencies, as nec-
essary, in carrying out assigned re-
sponsibilities and functions. Commu-
nications to the Commanders in Chief
of the Unified and Specified Commands
shall be coordinated with the CJCS.

(b) Obtain reports, information, ad-
vice, and assistance from other DoD
Components, consistent with DoD Di-
rective 7750.5,1 as necessary, in car-
rying out assigned responsibilities and
functions.

(c) Establish facilities necessary to
accomplish the DNA mission in the
most efficient and economical manner.

(d) Exercise the administrative au-
thorities contained in the appendix to
this part.

§ 381.7 Administration.

(a) The Director, and Deputy Direc-
tor, DNA, shall be appointed by the
Secretary of Defense.

(b) The Military Departments shall
assign military personnel to the DNA
in accordance with approved Joint
Manpower Program authorizations and
procedures for assignment to joint
duty. The CJCS shall review and pro-
vide recommendations on the DNA
Joint manpower program to the
DDR&E, as appropriate, for those func-
tions where DNA is responsive to
CJCS.

APPENDIX TO PART 381—DELEGATIONS
OF AUTHORITY

Pursuant to the authority vested in the
Secretary of Defense, and subject to the di-
rection, authority, and control of the Sec-
retary of Defense, and in accordance with
DoD policies, Directives, and Instructions,
the Director, DNA, or in the absence of the
Director, the person acting for the Director,
is hereby delegated authority as required in
the administration and operation of DNA to:

1. Exercise the powers vested in the Sec-
retary of Defense by 5 U.S.C. 301, 302(b), and
3101 pertaining to the employment, direc-
tion, and general administration of DNA ci-
vilian personnel.

2. Fix rates of pay for wage-rate employees
exempted from the Classification Act of 1949
by 5 U.S.C. 5102 on the basis of rates estab-
lished under the Coordinated Federal Wage
System. In fixing such rates, the Director,

DNA, shall follow the wage schedule estab-
lished by the DoD Fixing Authority.

3. Establish advisory committees and em-
ploy part-time advisors, as approved by the
Secretary of Defense, for the performance of
DNA functions consistent with 10 U.S.C. 173;
5 U.S.C. 3109(b); DoD Directive 5105.4 1 ‘‘DoD
Federal Advisory Committee Management
Program,’’ September 5, 1989; and the agree-
ment between the Department of Defense
and the Office of Personnel Management
(OPM) on employment of experts and con-
sultants, June 21, 1977.

4. Administer oaths of office incident to
entrance into the Executive Branch of the
Federal Government or any other oath re-
quired by law in connection with employ-
ment therein, in accordance with 5 U.S.C.
2903, and designate in writing, as may be nec-
essary, officers and employees of DNA to per-
form this function.

5. Establish a DNA Incentive Awards Board
and pay cash awards to, and incur necessary
expenses for the honorary recognition of, ci-
vilian employees of the Government whose
suggestions, inventions, superior accom-
plishments, or other personal efforts, includ-
ing special acts or services, benefit or affect
the DNA or its subordinate activities, in ac-
cordance with 5 U.S.C. 4503 and applicable
OPM regulations.

6. In accordance with the provisions of 5
U.S.C. 7532; Executive Orders 10450, 12333, and
12356; and DoD Directive 5200.2 2 ‘‘DoD Per-
sonnel Security Program,’’ December 20,
1979; as appropriate:

a. Designate any position in DNA as a
‘‘sensitive’’ position.

b. Authorize, in case of an emergency, the
appointment of a person to a sensitive posi-
tion in the DNA for a limited period of time
for whom a full field investigation or other
appropriate investigation, including the Na-
tional Agency Check (NAC), has not been
completed.

c. Authorize the suspension but not termi-
nate the services of a DNA employee in the
interest of national security.

d. Initiate investigations, issue personnel
security clearances and, if necessary, in the
interest of national security, suspend, re-
voke, or deny a security clearance for per-
sonnel assigned, detailed to, or employed by
the DNA. Any action to deny or revoke a se-
curity clearance shall be taken in accord-
ance with procedures prescribed in DoD
5200.2–R 3, ‘‘DoD Personnel Security Pro-
gram,’’ January 1987.
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